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EQUALITY MONITORING FORM:
JOB APPLICANTS






                                               Equality, Diversity and Human Rights Policy

Rural Stirling Group (RSG) is committed to promoting equality, valuing diversity, and challenging prejudice and discrimination in all its forms.  This policy supports and sustains our aim of being an inclusive organisation where tenants, service users and staff have a real sense of belonging.

Policy Principles

We will put equality at the heart of our service provision so that our tenants and service users have their individual needs recognised, are treated fairly and with respect, and receive fair access to housing and housing services.   Further, we will take action to ensure that potential tenants and service users are aware of our services and are able to access these. 

We will put equality at the heart of our people policies so that the people we employ share our values and that our recruitment efforts attract talented applicants who reflect the diversity of the communities we serve.
  
We will put equality at the heart of our procurement policies so that we can influence others to promote equality and tackle discriminatory practice. 

We will endeavour to create and maintain an inclusive organisational culture that enables our staff to thrive, knowing that they can safely bring their whole selves to work.

We will deliver equality training to support staff members undertake their jobs in an inclusive and respectful way. 

We will ensure that our procedures and practices for appointments to our Governing Body are open and accessible to all.

We will respect the privacy of our staff, tenants, and service users, and we will take all necessary steps to ensure that the equality information we collect, store, and analyse is held securely and that confidentiality is maintained. 

We will set equality objectives that seek to address identified inequalities and we will measure, assess, and reflect on our progress annually.

We will take a zero-tolerance approach  to hate crime in any form and we will take an anti-racist  approach to our work. 

We will encourage people who witness or experience discrimination in any aspect of our activities, to raise these with us.

We will treat all concerns and complaints seriously and we will report quarterly on the work we do to address concerns and complaints. 

A copy of our full Equality, Diversity and Human Rights Policy is available on our website at https://www.rsha.org.uk/policies-and-strategies/
Equality monitoring form

	Name of social landlord: 
	RURAL STIRLING HOUSING ASSOCIATION



How we use the information in this form
You can choose what questions you wish to answer.  By answering as many questions as you can, you will help us plan and deliver better services, promote equality objectives and eliminate discrimination in what we do.  

Any information you provide will not be linked to you, and it will be handled confidentially and securely. If there are any issues that you want to discuss with us in confidence, please contact the recruiting officer for the position.

Other formats: We can provide this document in other formats e.g., other languages, Braille, large print, audio, and more information to help you to complete the form. Please contact us on 01786 841101 or email enquiries@rsha.org.uk. 

Age


	Please tick the band for your age:

	16–24
	
	25–34
	

	
	35–44
	
	45–54
	

	
	55–65
	
	65+
	

	Prefer not to say 
	




Belief or religion
 
Please tick the box which best describes your belief or religion from the list below?

	Buddhism:
	

	Christianity
	

	Catholic:
	
	Protestant:
	
	Other:
	

	Hinduism:
	

	Islam:
	

	Judaism:
	

	Sikhism:
	

	Other religion (please state what this is): 
	

	No specific belief in religion (for example, atheism or agnosticism):
	

	Other belief (for example, humanism):
	

	Prefer not to say
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Disability

	Are you a disabled person?  
	Yes
	
	No
	

	Prefer not to say
	



If yes, please tick the box which category you would use from the following list:

	Autoimmune: (for example, multiple sclerosis, HIV, Crohn’s/ulcerative colitis)
	

	Learning difficulties: (for example, Down’s Syndrome)
	

	Mental health issue: (for example, depression, bi-polar)
	

	Neuro-divergent condition: (for example, autistic spectrum, Dyslexia, dyspraxia)
	

	Physical impairment: (for example, wheelchair-user, cerebral palsy) 
	

	Sensory impairment: (hearing impairment) 
	

	Sensory impairment: (visual impairment) 
	

	Other: If none of the categories above apply to you, please specify the nature of your impairment.
	



Ethnicity 
Please tick the box that best describes your particular group. 

African 
	African, African Scottish or African British:
	

	Other African background (please specify):
	



Asian, Scottish Asian or British 
	Bangladeshi, Bangladeshi Scottish or Bangladeshi British:
	

	Indian, Indian Scottish or Indian British:
	

	Pakistani, Pakistani Scottish or Pakistani British:
	

	Chinese, Chinese Scottish or Chinese British:
	

	Other Asian background (please specify):
	



Black or Caribbean

	Caribbean, Caribbean Scottish or Caribbean British 
	

	Black, Black Scottish or Black British
	

	Other Caribbean or Black background (please specify)
	




Mixed groups
	Mixed or multiple ethnic group (please specify)
	



White

	English
	

	Gypsy Traveller
	

	Irish
	

	Polish
	

	Roma
	

	Scottish
	

	Welsh
	

	Other British
	



	Other group: 
	Yes
	
	No
	

	Please specify your ethnic group
	



	Prefer not to say:
	



Marriage and civil partnership  

	Are you presently in a civil partnership?
	Yes
	
	No
	

	Are you presently married?
	Yes
	
	No
	

	Prefer not to say 
	



Pregnancy and maternity

	Are you pregnant?
	Yes
	
	No
	

	Have you taken maternity or paternity leave in the past year?
	Yes
	
	No
	

	Prefer not to say 
	



Sex

	What is your sex?
	Female
	
	Male
	
	Intersex
	

	Prefer not to say 
	



Gender re-assignment (trans/transgender)

	Do you consider yourself to be a trans person?
	Yes
	
	No
	

	Prefer not to say 
	



Sexual orientation

What is your sexual orientation?
	Bisexual
	

	Gay man
	

	Heterosexual/straight
	

	Lesbian/gay woman
	

	Other
	

	Prefer not to say
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